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Zorbing or sphering, as it's sometimes called, was invented by a couple of adrenaline junkies from New Zealand in the 1990s. Dwane van der Sluis and Andrew Akers originally developed the zorb as a giant plastic ball that could be used to walk on water but the pair later figured out the zorb would be more fun for using on land.
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Our mission: The purpose of our programme is to provide a non-traditional, innovative and high-reward adventure activity that meets the ethical and sustainable principles of HSF forest and contributes to the local community.

giving the community, environment, tourists, employees, developers  stakeholder status.  
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Mental stimulation- maximize feelings of well-being.

Slide 8: Program details
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Slide 11: Strengths and Weaknesses:

Strengths:

-first in Canada

-adventure activity with no perceived risks

-doesn’t bring harm to the forest

-fairly non-consumptive

-non-traditional activity

-cures hangovers

Weaknesses:

-lots of staff required when running the program

-weather permitted

-only offered in one season
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-explain how it will work in the HSF

From base camp it is 1 mile

-off north road

-sub-trail 200 m 
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being integrated based on sustainable development principles within an integrated system with all the other forms of development within the HSF
considered sustainable through a very detailed management plan and to meet the stringent guidelines of the international Forest Stewardship Council (FSC). The certifying agency at that time was Smartwood / Rainforest Alliance based in Boston.

(we will only use select cutting for our trails if necessary to widen them)

-driving on previously built roads, not doing anything to cause further damage

-non-motorized transportation in the lake

-make use of available resources such as truck and kayak

-will not interupt other activities

-Limit participants so it does not exceed carrying capacity

-Community will will play an active role in the development stage

-Democractic processes

We will be charging a $2 eco-tax to all customers that will aid in sustaining the forest and help the community.
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Human Resources slide:

We will also try to make the job as fun and enjoyable as possible for the leaders because if the employee loves his job it shows and it will add to the experience, increase staff morale as well as productivity. 

We can make it fun for the employees by offering rewards, incentives and competitions for them to participate in. 

The cost of a “bad hire” can be very expensive.  Therefore through hiring someone with the right attitude, give them proper training and education of the program it will benefit us through productivity and decreased staff turnover.

Slide 10 Marketing:

-Haliburton Higlands

CHNO FM.

“Introducing zorbing at the Haliburton Sustainable Forest for our adventure adolescence and whomever else would desire reading in a life size hamster ball at top speed and jump off a ramp landing in the water for your wild water ride.  
